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Executive Summary 

The York University Advisory Committee on Responsible Investment, hereafter referred to as the 

YUACRI, was established in 2013 as the result of an initiative of the York University President’s 

Sustainability Council (PSC), chaired at the time by Professor Ilan Kapoor. The Committee’s mandate, 

as stated in its Terms of Reference (See Appendix A), is defined as the incorporation of environmental, 

social and corporate governance (ESG) factors into the University’s investment strategy as it pertains to

the endowment fund. The YUACRI was established to “further expand the incorporation of ESG 

factors into the management of [York University’s] investments” and relatedly provide socially 

responsible investment recommendations to the University’s Vice President Finance & Administration. 

In its first two years of operation, the YUACRI designed an engagement process by which York 

community members could submit socially responsible investment proposals for the Committee to 

evaluate. This report provides an overview of the activities and process followed by the YUACRI and 

summarizes the YU Divest Proposal, the first of the two proposals the YUACRI has received from 

campus groups. It develops recommendations in specific response to the YU Divest proposal. On 

March 3, 2017, the Committee also voted to endorse the demands of the second proposal, submitted by 

Fossil Free York, the report on which is still in progress. 

The YU Divest campaign is organized by a coalition of York University constituents, represented by 

student unions, including the York Federation of Students and the York University Graduate Student 

Association, student clubs, including Amnesty International at York and Students Against Israeli 

Apartheid, and an alumni group, York U Alumni for Social Justice. The YU Divest proposal 

specifically calls for divestment of the York University endowment fund from any existing holdings in 

Lockheed Martin, Northrop Grumman, BAE Systems, Textron Inc., and Amphenol and/or the 

application of negative investment screens to prevent any future holdings in these firms. The proposal 

was accompanied by a list of 88 endorsing campus organizations and a petition of 526 signatures. The 

YUACRI supplemented the community engagement detailed in the YU Divest proposal with its own 

online community outreach process, the results of which are detailed in Appendix C. 

In evaluating the proposal, the YUACRI aimed to assess the legitimacy of the requests made by YU 

Divest by subjecting them to an evidence-based decision-making process based on review and 

evaluation. As per its Terms of Reference, the YUACRI conducted its evaluation with the purpose of 

determining whether there is clear evidence that stocks in the listed companies “may cause social or 

environmental injury” and/or if they “may be involved in activities contrary to the University’s 

principles and beliefs. This included: 

i.

Research into the military equipment produced by the targeted companies (see Appendix D) 

Research into the role of weapons manufacturers in producing demand for their products (see 

Appendix E) 

Research into the regimes that the targeted companies supply, using reports from 

internationally recognized human rights organizations (see Appendix F) 

Research into activities of the targeted companies that cause social and environmental harm beyond

weapons manufacturing (see Appendix G) 

Examining the University’s articulated principles and beliefs to determine if the aforementioned 

research on the activities of the targeted companies go against these values.



ii.

On February 10, 2017, after a six-month process of technical and content-based review, the Committee 

voted to endorse the requests of the YU Divest proposal with a majority of 5-2 with 

one abstention. Accordingly, based on the information from the YU Divest proposal reviewed and 

supplemented by the Committee’s own research, the YUACRI found that there is clear evidence that 

companies targeted by the YU Divest proposal cause social and environmental injury and are involved 

in activities contrary to the University’s principles and beliefs. As such, the YUACRI recommends that 

the York University Board of Governors respond to the concerns raised by the York community and 

divest the York University endowment fund of holdings in Lockheed Martin, Northrop Grumman, BAE

Systems, Textron Inc., and Amphenol, and/or apply negative screens to the fund to ensure the 

University does not reinvest in these companies. 
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The York University Advisory Committee on 

Responsible Investment, hereafter referred to 

as the YUACRI, was established in 2013 as the 

result of an initiative of the York University 

President’s Sustainability Council (PSC), chaired 

at the time by Professor Ilan Kapoor. The 

Committee’s mandate, as stated in its Terms of 

Reference (See Appendix A), is defined as the 

incorporation of environmental, social and 

corporate governance (ESG) factors into the 

University’s investment strategy as it pertains to 

the Endowment Fund. The YUACRI was 

established to “further expand the incorporation 

of ESG factors into the management of [York 

University’s] investments” and relatedly provide 

socially responsible investment 

recommendations to the University’s VP Finance 

& Administration. Included in the Committee’s 

scope of work, and relevant to the 

recommendations outlined in this report, is the 

identification of companies that may be involved 

in activities contrary to the University’s principles 

and beliefs, where action by York’s investment 

managers would be warranted, and the provision 

of advice about circumstances in which stocks 

held by the University may cause social or 

environmental injury. 

              

INTRODUCTION

Comprised of students, faculty, and staff 

representatives, the YUACRI held its first 

meeting in early 2014.  Membership includes 

three faculty and one staff member (selected by 

the York University President in conjunction with 

the Chair of the PSC) as well as one student 

member who is elected by the PSC Student 

Sub-Committee (PSCSS) and two other student 

members who are appointed by the University’s 

recognized student unions, the York Federation 

of Students (YFS) and the York University 

Graduate Students Association (YUGSA). From 

2013-2016, faculty membership included 

Professor Irene Henriques (Schulich School of 

Business), Committee Chair, Professor Walter 

Whiteley (Mathematics and Statistics), and 

Professor Anna Zalik (Faculty of Environmental 

Studies). Professor Whiteley’s term ended in 

2016. Professor Evan Light (Glendon), was 

appointed to the Committee to fill the faculty 

vacancy in November 2016. The staff 

representative, James Pratt of the Faculty of 

Fine Arts, also served on the Committee since 

its inception. The current student members of 

the Committee, Manisha Joshi-Vijayan 

(PSCSS), Mithilen Mathipalan (current staff 

member and former President and VP Equity of 

the YFS) and Mina Rajabi Paak (President of 

the YUGSA) have served on the Committee 

since 2015, 2014, and 2016 respectively. In 

addition, the Assistant Vice-President Finance & 

Chief Financial Officer, Trudy Pound-Curtis, and 

the University Treasurer, Laurie Lawson, served 

as ex-officio Committee members. 

Note: Professor Irene Henriques, James Pratt, Trudy 
Pound-Curtis and Laurie Lawson resigned from the 
Committee prior to the preparation of this report.
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In the first two years of its operation, the 

YUACRI held a number of panels concerning 

responsible investment practice and theory. 

In response to student concerns regarding the 

perspectives represented in the first panels, 

subsequent panels included members who 

discussed divestment as an ESG strategy. 

Furthermore, in light of pre-existing concerns 

within the York community regarding issues of 

socially responsible investment, the Committee 

developed procedures for receiving and 

evaluating proposals from community 

members, as detailed below, and received two 

submissions in 2016. 

This report provides an overview of the activities 

and process followed by the YUACRI and 

develops recommendations in specific response 

to the YU Divest proposal, the first of the two 

proposals the YUACRI has received to date. 
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With regard to the YU Divest proposal discussed 

herein, on February 10, 2017, after a six-month 

process of technical and content-based review, 

the Committee voted to endorse the requests of 

the YU Divest proposal with a majority of 5-2 with 

one abstention. Accordingly, based on the 

information from the YU Divest proposal 

reviewed and supplemented by the Committee’s 

own research, the YUACRI recommends that the 

York University Board of Governors divest the 

York University endowment fund of holdings in 

Lockheed Martin, Northrop Grumman, BAE 

Systems, Textron Inc., and Amphenol, and/or 

apply negative screens to the fund to ensure the 

University does not reinvest in these companies. 



This section summarizes the argumentation and 

research included in the YU Divest proposal to 

support its call for the York University Board of 

Governors to cease investment in Lockheed 

Martin, Northrop Grumman, BAE Systems, 

Amphenol and Textron Inc. The YU Divest report 

specifically calls for divestment of the York 

University endowment funds from any existing 

holdings in these companies and/or the 

application of negative investment screens to 

prevent any future holdings in these firms. 

The YU Divest proposal states that it targets 

these specific companies, rather than all 

weapons companies, for the following reasons:  

SUMMARY OF THE PROPOSAL

The YU Divest proposal provides research on 

the five companies including the human rights 

violations associated with the regimes to which 

they supply arms. In addition, the proposal 

makes the explicit case for divestment and/or 

negative screening based on the following 

points: 
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1. York University has a history of investing in 

    these companies, whether through its 

    endowment fund or its pension fund;  

2. These companies are deemed to be some of 

    the “worst offenders” because of: 

a. The significant percentage of the 

    company’s profits generated from 

    weapons and weapons-related products;  

b. The provision of arms by these 

    companies to numerous governments 

    likely to use them in perpetrating 

    internationally recognized human rights 

    violations and war crimes. 

1. Divestment from arms manufacturers and/or 

    the imposition of negative screens has the 

    support of large sections of the York 

    University community. 

2. Divestment from arms manufacturers and/or 

    the imposition of negative screens is aligned 

    with York University’s principles and beliefs, 

    including its commitment to social justice, 

    “the betterment of society”, and its fiduciary 

    duties, as outlined in its governing documents. 

3. Divestment from arms manufacturers and/or 

    the imposition of negative screens can 

    improve York University’s public image and 

    reputation. 

4. Divestment from arms manufacturers and/or 

    the imposition of negative screens is not a 

    long-term financial risk. 

5. Divestment from arms manufacturers and/or 

    the imposition of negative screens is a more 

    effective approach to addressing the social 

    harm caused by these companies than active 

    engagement with the companies in question. 

Using the methods and procedures outlined in this report, the YUACRI reviewed the YU Divest 

proposal for consistency and with regard to the sources cited in its supporting research. The final 

submission of the YU Divest proposal can be found in Appendix B. 



Over the course of its first two years of 

operation, the YUACRI designed an engagement 

process by which York community members 

could submit socially responsible investment 

proposals for the Committee to evaluate, outlined 

below. In the spirit of transparent, participatory 

and responsive policy-making, as well as the 

YUACRI’s Terms of Reference, the Committee 

issued a call for proposals to the York community 

in Winter 2016. The YU Divest proposal is the 

first of the proposals that the YUACRI received, 

submitted to the Committee on June 15, 2016.  

PROPOSAL ACCEPTANCE & 
EVALUATION PROCEDURES

3. Identify social and/or environmental injury 

    associated with the proposal that should 

    influence investment decisions;  

4. Clearly state and provide evidence for a 

    social, political, economic or environmental 

    rationale;  

5. Provide reasonable evidence that the 

    proposed action is an effective way to 

    achieve the desired outcome;  

6. Demonstrate that the request is consistent 

    with the University’s principles and beliefs, 

    community relationships, or other academic 

    activities;  

7. Provide a clear rationale as to why this policy 

    is superior to alternative approaches aiming 

    to address the identified social and/or 

    environmental injury. 

The YUACRI review process requires the 

formation of a Technical Review Sub-Committee 

comprised of at least three Committee 

members. This Sub-Committee is responsible 

for reviewing the proposal prior to a full 

evaluation to determine if it fulfills the 

abovementioned criteria and is therefore 

complete. 
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PROPOSAL REQUIREMENTS

The Committee collaboratively devised criteria 

for community proposals. These were made 

publicly available on the YUACRI website. To be 

considered, a proposal is required to meet the 

following conditions: 

1. Be submitted by members of the York 

    University community. These are identified as 

    pertaining to five different constituencies: 

    faculty, staff, students, retirees, and alumni; 

2. Demonstrate that it represents the views of a 

    significant portion of the York community 

    through the submission of a petition with at 

    least 300 signatures including a minimum of 

    15 signatures from at least three of these       

    different constituencies (staff, students, 

    faculty, retirees and alumni);   



The first Technical Review Sub-Committee was 

composed of Irene Henriques, James Pratt, 

Mithilen Mathipalan and Manisha Joshi-Vijayan. 

Following a discussion with YUACRI members as a 

whole, the Sub-Committee returned the report to 

the YU Divest proponents on June 27, 2016 

requesting clarification on the proposal’s demands, 

community endorsements and petition signatures. 

The proponents resubmitted their edited proposal 

on July 11, 2016. Subsequently, on July 22, 2016 

YU Divest provided the Committee with a tally of 

all petition signatures and a breakdown of the 

signatories’ relationship to the University. 

The resubmitted proposal passed the second 

technical review. After a discussion of the 

substantive content of the report among the full 

Committee, the proposal was sent back to the 

proponents on September 15, 2016 with 

recommendations to strengthen it. These included 

suggestions that YU Divest add language 

concerning negative screening to accompany its 

call for divestment given that it was unclear if the 

York Endowment pooled funds currently included 

the five firms. YUACRI also requested further 

clarification on YU Divest’s reason for targeting 

these five specific weapons companies rather than 

weapons companies in general. 
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The final updated version of the proposal, 

included in Appendix B, was received by the 

YUACRI on October 27, 2016. This proposal 

provided additional research including full 

footnotes for citations and the provision of direct 

quotes from reports employed in the YU Divest 

proposal’s argumentation. The Committee’s 

consensus was that this version of the proposal 

had already passed the technical review process 

and, given the revisions made in response to 

feedback from members of the YUACRI, could 

now proceed to the full Committee for 

evaluation. 
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ADDITIONAL COMMUNITY 
ENGAGEMENT

This section of the report discusses the 

community engagement in which YUACRI 

engaged to solicit additional feedback on the 

YU Divest proposal as well as the YU Divest 

Coalition’s own community engagement process 

reflected in their submission. The specific 

materials described below are summarized in 

Appendix C (Part 1: The YUACRI's solicitation 

of feedback from the York community and 

Part 2: YU Divest's community engagement as 

indicated in their submission). 

To complement the process of community 

engagement required by those submitting 

proposals, the YUACRI published the final 

version of the YU Divest proposal (and that of 

Fossil Free York, which was submitted on 

August 12, 2016) on the YUACRI website. 

Feedback was sought from the community at 

large through YFile and emails sent to various 

York University constituencies. Responses were 

received primarily from graduate and 

undergraduate students, as well as faculty, 

administrative staff, and community members 

who did not identify what constituency they 

were from. Though opinions on the proposal 

varied, the majority of responses prior to 

February 10, when the demands of the YU 

Divest proposal were endorsed by the 

Committee, were favourable. 

The YU Divest proposal exceeded the 

community engagement requirements set by the 

YUACRI. The main organizers of the YU Divest 

campaign, the five groups that comprise the 

“YU Divest Coalition”, represent multiple 

constituencies of the York community.  

These include the York Federation of 

Students and the York University Graduate 

Students Association, each with elected 

executives that represent roughly 50,000 

undergraduate students and over 6,100 

graduate students respectively. The student 

organizations Amnesty International and 

Students Against Israeli Apartheid are 

comprised of both graduate and 

undergraduate members. The coalition also 

includes alumni representation through York 

U Alumni for Social Justice, an independent 

group of York graduates. 

In addition to the diversity of the campaign 

organizers, the proposal was endorsed by 

526 signatories comprising individuals from 

all five of the previously identified 

constituencies (staff, students, faculty, 

retirees and alumni), amounting to more than 

twice the number of signatures required by 

the YUACRI. The YU Divest proposal also 

included an additional list of endorsements 

from 88 campus organizations representing a 

diverse group of social, cultural, educational 

and faith-based groups. Collectively these 

groups incorporate thousands of students, 

staff, faculty and alumni. Notably included 

among these endorsements are seven 

college councils, CUPE 3903 (the union 

representing teaching assistants, contract 

faculty and part-time librarians and 

archivists) and the York University Faculty 

Association (the union representing York 

faculty). YU Divest did not include official 

endorsements from retiree-led organizations, 

although retirees are included as individual 

signatories in the general YU Divest petition. 

For a detailed breakdown of community input 

on the YU Divest proposal please consult 

Appendix C.  
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CONSIDERATION OF AND 
RESPONSE TO COMMUNITY 
CONCERNS

The majority of the community responses that 

were received by the YUACRI before 

February 10 were supportive of the YU Divest 

proposal. These supportive messages 

highlighted the convincing evidence included in 

the proposal, the widespread community support 

for the campaign, and the strong moral case for 

weapons divestment. 

After the Committee voted to endorse the 

demands of the proposal, a template email was 

sent to the Committee by a number of 

community members calling for the proposal to 

be rejected “on the grounds that [...] the 

university should engage in responsible 

investment, not negative screening or 

divestment.” These messages also stated that 

the proposal would “deny York a seat at the 

table of the very companies its authors wish to 

have a positive impact on.” 

It is the Committee’s view that divestment and 

negative screening are specific strategies within 

the broader category of socially responsible 

investing. With regard to the YUACRI’s ESG 

mandate, the YU Divest proposal appeals to the 

University as an academic institution capable of 

effecting social change through its investment 

practices; it does not appeal to the weapons 

companies to change their behaviour. The 

proposal details why active engagement by York 

University with the five listed companies would 

be ineffective.  

Among these, York’s investments in these 

companies have historically been very small 

(less than one per cent of the total endowment 

fund) and thus the University carries minimal 

weight as an overall investor. More 

importantly, from our perspective, the proposal 

highlights that companies whose activities are 

substantially driven by weapons and weapons- 

related sales cannot be expected to change 

the focus of their activities. On the Defense 

News 2016 list of top 100 global defense 

companies -- calculated based on highest 

revenue from the defense industry -- Lockheed 

Martin, BAE Systems, Northrop Grumman and 

Textron ranked first, third, sixth and eighteenth 

respectively  . Amphenol did not make the top 

100 list, being a smaller company relative to 

the other four, but describes itself as a “world 

leader in the design, manufacture, and supply 

of high-performance interconnect systems for 

military and commercial aerospace harsh 

environment applications”. Its connector and 

cable assembly units have also been used in 

the production of the MRAP All-Terrain Vehicle 

(M-ATV) “designed to safely transport troops 

to and from their mission no matter how 

treacherous the terrain or conditions.” 

More information on the weapons and 

weapons-related products manufactured by the 

five companies can be found in Appendix D.  

1. http://people.defensenews.com/top-100/

2. https://www.amphenol.com/markets/military_aerospace

2

1
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Some community members were concerned that 

 Israel was identified in the YU Divest report as 

a country that has engaged in human rights 

abuses which has also purchased weapons from 

the identified firms. The community members 

found this to be a reflection of anti-Semitism. In 

some cases community members specifically 

identified SAIA, a member of the YU Divest 

coalition, as anti-Semitic. Upon review of the YU 

Divest proposal, the YUACRI found that the 

proposal does not target any particular religious, 

cultural, or ethnic group; the human rights 

violations the proposal discusses are accurately 

framed as the actions of states. Along with the 

Israeli government, the YU Divest report 

highlights various other regimes implicated in 

the use of weapons produced by the listed 

companies to commit human rights violations, 

including Saudi Arabia, which identifies as an 

Islamic state, and various Muslim majority 

countries. 

Based on the information presented to the 

YUACRI regarding pooled holdings in the 

Endowment Fund and on the information 

available to the YU Divest Coalition concerning 

weapons company investments previously held 

in York’s endowment or pension funds, these 

were the only weapons firms that one could 

identify as among York investments. It is worth 

noting that there was no consensus among self- 

identified Jewish community members who 

provided feedback on the YU Divest proposal; of 

these, various members rejected the view that 

the YU Divest proposal is anti-Semitic and wrote 

in its support. 

All community input that the YUACRI received 

by email in response to the YU Divest proposal 

is available on its website at yuacri.info.yorku.ca 

under “Responses to proposals.” 
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CONSIDERATIONS TO 
ENSURE NEUTRALITY IN 
THE EVALUATION PROCESS

The YUACRI has taken a number of steps to 

provide a credible evaluation of the YU Divest 

proposal. The Committee recognized that its 

membership will not be experts on each of the 

topic areas addressed by constituencies 

submitting petitions, and must rely on recognized 

and academically sound external sources. In the 

case of the YU Divest proposal, as part of the 

evidence-based decision-making process 

outlined in the "Evaluation Process" section of 

the report, the Committee sought to verify the 

documentation on human rights abuses included 

in the proposal. It did so by cross-referencing the 

YU Divest proposal with expert knowledge 

reported by internationally recognized human 

rights monitoring organizations. The additional 

research that informed the Committee’s decision 

is summarized in "Summary of Findings" and 

detailed in the appendices. 

Members of the Committee raised two specific 

concerns regarding the YU Divest proposal. 

Of these, one concerned whether support of the 

proposal isolated those individuals or groups 

who felt the proposal to be anti-Israel. 

Furthermore, related concerns were raised by 

Committee members on the YU Divest proposal’s 

representativeness with regard to the York 

community, and whether or not the report is the 

work of specific interest groups.  It is worth 

noting, as is outlined in the “Additional 

Community Engagement” section above, that the 

YU Divest proposal has far surpassed the 

Committee’s requirements for community  

engagement, and as such it is reasonable to 

conclude that the demands of the YU Divest 

proposal are supported by a cross section of 

York community members. It should be stated 

that we did not receive any specific 

submissions from student groups or other 

campus organizations opposing the proposal 

on these grounds. It is also our view that in a 

diverse campus such as York, achieving 

consensus on issues of human rights violations 

cannot be the goal for a committee such as the 

YUACRI. The YUACRI’s mandate, rather, is to 

evaluate whether the proposed investment 

action would bring the university’s financial 

holdings into closer line with its stated mission 

and values. As discussed below, it is our view 

that divestment from these companies most 

certainly does that and, by offering the 

Committee and University community an 

opportunity to review the activities of five key 

firms, provides the basis for developing a 

general policy on divestment from weapons 

companies. 
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EVALUATION PROCESS

In evaluating the proposal, the Committee aimed 

to assess the legitimacy of the requests made by 

YU Divest by subjecting them to an evidence- 

based decision-making process based on review 

and evaluation. This process included: 

1. In-depth debate and discussion between

Committee members;

2. Substantial additional research, conducted

over the course of months.

3. Fact-checking of the proposal.

As per the YUACRI’s Terms of Reference, the 

Committee conducted its evaluation with the 

purpose of determining whether there is clear 

evidence that stocks in the listed companies 

“may cause social or environmental injury” 

and/or if they “may be involved in activities 

contrary to the University’s principles and 

beliefs.” 



The Committee pursued a thorough examination 

of the research provided by YU Divest, along 

with additional research on the five companies 

identified, to investigate whether there is proof 

that these companies and their products are 

responsible for social injury. 

The Committee recognizes that, given the 

imperfect state of global politics, weapons are 

often needed for legitimate purposes of self- 

defense against coercive or repressive forces. 

Despite the fact that the abstract act of 

manufacturing weapons in and of itself is not 

necessarily unethical, there is a clear case that 

York University as an academic institution should 

not invest in companies whose products are 

designed to kill. The military equipment produced 

by these companies is used directly for the 

purposes of killing and/or severely maiming 

others, with the exception of Amphenol, which 

manufactures connector cables used in the 

production of military vehicles and other 

weapons and thus indirectly facilitates these 

acts. Please see Appendix D for a compilation of 

resources used by the Committee in its analysis. 

It is also necessary to acknowledge that the arms 

trade is not simply a response to the demand for 

the means of self-defense. Weapons 

manufacturers, by virtue of their weight in the 

global economy, have considerable political and 

economic influence, as well as a vested interest 

in maintaining a market for their products.   

SUMMARY OF FINDINGS
Additional research conducted by the 

Committee demonstrates that weapons 

manufacturers do not simply respond to 

market demand, but actively intervene in 

political processes and state institutions to 

shape it. The latter is achieved through a 

number of mechanisms, most prominently 

political lobbying conducted through 

individuals and groups/firms. This leads to an 

inversion of causality, where weapons are 

used because they are purchased, rather than 

purchased to be used. The Committee 

focused on research that discusses this 

process in Canada, the UK, and the US. 

Please see Appendix E for a compilation of 

resources used by the Committee in its 

analysis. 

By examining the evidence submitted by YU 

Divest, as well as consulting additional 

reports from internationally recognized human 

rights organizations, the Committee found 

that the five companies identified by YU 

Divest have a record of supplying and 

developing weapons and weapons-related 

products for regimes with a history of 

committing human rights violations and war 

crimes. Please see Appendix F for a 

compilation of resources used by 

the Committee in its analysis. 
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PROOF OF SOCIAL & 
ENVIRONMENTAL INJURY
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The Committee also found that many of the 

companies themselves were implicated in 

activities causing social harm beyond 

manufacturing weapons.  These activities 

include practices of corruption, labour rights 

violations, and other harmful practices; please 

see Appendix G for a compilation of resources 

used by the Committee in its analysis.  Given 

these factors, the Committee found that there 

was sufficient evidence to demonstrate that the 

targeted companies are complicit in social 

injury. 

While a broader policy to divest from weapons 

may be desirable and we endorse the 

development of such a policy, the Committee 

also found that focusing on specific 

companies facilitated efficient, evidence- 

based decision making to support concrete 

action on the specific firms identified. The 

Committee discussed the possibility of 

conducting additional ESG analyses on the 

practices of these companies in relation to 

other corporations in their sector but 

ultimately decided against pursuing this line of 

research, given that the social harm caused 

by these companies is enough to warrant 

divestment or negative screening regardless 

of how they might compare with other 

weapons companies. 



It is important to note that the principles and 

beliefs of York University are not abstract notions 

to which institutions of higher education are 

expected to adhere, but rather concrete 

commitments that are directly stated in the 

University’s governance documents, publicly 

available on the University Secretariat’s website. 

The most clear articulation of York’s enduring 

values can be found in the 2015-2020 University 

Academic Plan document (pg. 4-5) . The Plan 

clearly states the principles that guide the 

University’s academic and social mission, 

including commitments to: progressive values, 

inclusivity and diversity, social justice and 

equity, and sustainability. 

The Committee found that Lockheed Martin, 

Northrop Grumman, BAE Systems, Textron Inc., 

and Amphenol are engaged in activities contrary 

to the University's principles and beliefs, and that 

the University can further its commitments to its 

guiding principles by ending its investments in 

these companies. 

 1 

Becoming the first university in North America to 

divest from weapons companies would have a 

global impact and position York as a 

progressive leader amongst academic 

institutions. 

Divesting from weapons companies would 

consequently be a bold and innovative step that, 

given the low regard in which the arms industry 

is held, has the potential to boost York’s 

reputation and capture the attention of the 

overwhelmingly forward-thinking young people 

of this generation who comprise the majority of 

York’s current and future students.  
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PROOF OF ACTIVITIES 
CONTRARY TO THE 
UNIVERSITY'S PRINCIPLES & 
BELIEFS

Progressive Values

According to the University’s Academic Plan: 

“York is open minded, forward looking and 

flexible. [The University embraces] 

innovative approaches, technologies and 

perspectives to solve problems, develop 

new understandings, solutions and 

discoveries that have an impact on our 

world.” (pg. 4) 

Inclusivity & Diversity

York University has one of the most diverse and 

inclusive campuses in Canada, and the 

University’s commitment to diversity is written 

into its mission statement . This is laudable, 

particularly given that Toronto’s reputation for 

multiculturalism is bolstered by York’s high and 

growing number of international students and 

students from immigrant families . This is no 

doubt something to be proud of. 

It is precisely the high frequency with which York 

students’ families make their homes outside of 

Canada that strengthens the case for weapons 

divestment. The arms industry -- and specifically 

the five companies outlined by YU Divest -- 

contribute to the maiming and killing of millions 

worldwide, which directly impacts many students 

and their families. By divesting from these major 

weapons companies, York University has the 

opportunity to further its global reputation and 

avoid complicity in international injustice. 

 3  

 2 

1. http://secretariat.info.yorku.ca/files/UAP-2015-2016-Final.pdf

2. http://about.yorku.ca/our-mission/

3. According to data from York U OPIA Reports



York University has a longstanding reputation as

the “social justice university.” York’s prioritization

of social justice issues is not only a prominent

part of the University’s legacy but is codified in its

mission statement  . The York University

Academic Plan 2015-2020 further specifies that

the University is committed to pursuing “civic

action” in order to challenge and transform

society’s social norms in pursuit of social justice

and equity (pg. 4). Divestment from the five listed

arms manufacturers provides the opportunity for

such action. As detailed in Appendix F there is

ample evidence that the five companies are

complicit in human rights violations; there is a

strong social justice mandate for the University to

stop investing in these companies. A stance

against investment in companies complicit in

human rights violations clearly squares with the

University’s commitment to cultivating future

leaders committed to democratic values and the

pursuit of the public good, as stated in the

University’s Academic Plan (pg. 6). 

For example, cross-panel analysis carried out 

by Jorgenson, Clark and Kentor (2010)  argues 

that: “Warfare causes significant environmental 

harms, including the chemical contamination of 

ecosystems and devastation of landscapes that 

result directly from military weaponry” (pg. 23). 

Their research demonstrates that high-tech 

weaponry and vehicles consume massive 

quantities of fossil fuels and emit large 

quantities of carbon dioxide, contributing to 

global climate change. Significantly, they find 

that state militaries produce the greatest 

amount of hazardous waste in the world, and 

that the most ecologically devastated locations 

on Earth are found wherever military production 

facilities operate, as they are often “exempt 

from environmental protection legislation in the 

name of national security.”  The association of 

weapons companies with the socio-ecologically 

destructive implications of militarization, 

coupled with York’s commitment to social 

sustainability, provides compelling reason for 

the University to divest from arms 

manufacturers, including the five listed 

companies. 

 3  
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Social Justice

York University is committed to environmental 

sustainability, as a signatory to the Talloires 

Declaration  and as articulated in the University’s 

Sustainability Policy. This commitment is further 

accomplished through divestment from the arms 

industry, including divestment from the five listed 

major weapons companies. The YU Divest 

proposal references the United Nations Rio 

Declaration on Environment and Development, 

which states, in Article 24, that “Warfare is 

inherently destructive of sustainable 

development.” Scholarly research also illustrates 

the relationship between war and ecological 

degradation. 

 2 

Sustainability
1. http://about.yorku.ca/our-mission/

2. The Talloires declaration was developed in 1990 in

Talloires, France by University Administrators. It is composed

of a 10-point action plan to incorporate environmental goals

and values into university teaching, research and operations.

See http://ulsf.org/talloires-declaration/.

3. http://www.mitpressjournals.org/doi/pdf/10.1162/

glep.2010.10.1.7

1



The YUACRI’s mandate is to provide advice and 

recommendations related to the investment of 

the University’s endowment fund; evaluating the 

fiduciary responsibility for the management of 

these investments is beyond the purview of the 

Committee, and ultimately rests with the 

University administration and the Board of 

Governors. As per the Committee’s Terms of 

Reference, the YUACRI’s evaluation of the 

proposal is based on an assessment of the social 

and environmental harm caused by the 

companies in question so as to align York 

University’s investment strategy with its 

principles and values more broadly. Nonetheless 

some community members, Committee members 

and the YU Divest proposal all commented on 

the issue of fiduciary duty in relation to 

divestment. Consequently, the Committee 

reviewed some additional material to determine 

under what conditions divestment may or may 

not be considered compatible with the 

University’s fiduciary duties. 

York University’s fiduciary duties with regards to 

the endowment fund require a consideration of 

the fund’s long-term financial sustainability. 

There is no information that decisively indicates 

that divestment from the listed weapons 

companies would threaten the fiscal 

sustainability of the fund; indeed, evidence 

suggests that there is no trade-off between 

weapons divestment and pecuniary gain, and 

that divestment would even strengthen the 

University’s investment portfolio by requiring the 

University to pursue investment in more 

sustainable industries. Please see Appendix H 

for details.  

FIDUCIARY DUTY

Furthermore, it is important to note that the 

fiduciary responsibility of the fund extends 

beyond maintaining a healthy return on the 

endowment. The York University Academic Plan 

2015-2020 states that “York values 

environmental, social, and fiscal sustainability 

through its [...] fiduciary practices” (pg. 5). The 

YU Divest report also notes the definition of 

fiduciary duty from the Association of Governing 

Boards of Universities and Colleges (AGB), 

which defines fiduciary duty in the context of 

institutions of higher education specifically. 

According to the AGB, fiduciary duty includes a 

“duty of loyalty,” requiring “officers and board 

members to act in good faith and in a manner 

that is reasonably believed to be in the interests 

of the […] university and its non-profit or public 

purposes” and a “duty of obedience” which 

requires “board members to ensure that the 

college or university is operating in furtherance 

of its stated purposes (as set forth in its 

governing documents).” Investment decisions 

that would allow York to fulfill the principles and 

values outlined in its governing documents – 

such as divestment from, or applying negative 

screens to, weapons companies – would also 

help ensure that the University fulfills its 

fiduciary duties. 

Finally, York University has a fiduciary duty to 

students, as beneficiaries of the endowment 

fund. In 2016, the University of British 

Columbia’s Board of Governors rejected a 
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All external sources referenced and resources used by the 

Committee in its analysis are included in Appendix H.



student and faculty proposal calling for fossil fuel 

divestment citing fiduciary responsibility to 

donors. In response, UBC law professors Dennis 

Pavlich and Jocelyn Stacey pointed out that in 

private law, the duty of fiduciary obligation 

extends only to the beneficiaries of the purposes 

of a charitable trust (Pavlich and Stacey 2016). 

Other scholars, such as environmental Law 

expert Professor Benjamin Richardson (2007), 

who held a Canada Research Chair at the 

University of British Columbia, examines 

fiduciary duty in a form that supports divestment 

movements: If “beneficiaries share a moral 

objection to a particular form of investment, it 

could be construed as for their benefit if the trust 

avoided that investment, possibly even at the 

cost of a lower financial return” (pg. 159). 
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Beyond aligning York’s investment policy with the 

ethical concerns of the fund’s beneficiaries, 

fiduciary duty should include a concern for the 

long-term interests of these beneficiaries. As the 

UN Principles on Investment state, institutional 

investors “have a duty to act in the long-term 

interests” of beneficiaries. As many members of 

the University’s diverse community have been 

adversely affected by wars and conflicts around 

the world, divestment from an industry that 

profits directly from the perpetuation of violence 

marks an important step towards securing a 

sustainable and peaceful future for students in 

particular. Consequently, and given widespread 

documented support for weapons divestment on 

campus, evidenced in Appendix C, it is the view 

of the Committee that divestment from weapons 

is consistent, and perhaps required, in order for 

the Board of Governors of York University to 

fulfill its fiduciary duties. 

All external sources referenced and resources used by the 

Committee in its analysis are included in Appendix H. 



As a body comprised of community members, 

researchers, and academics, the Committee is 

best positioned to make socially responsible 

investment recommendations to the VP Finance 

& Administration based on considerations of 

social and environmental harm as well as the 

University’s principles and beliefs. The 

Committee however is not qualified to make 

investment recommendations on how to carry out 

the proposal’s demands, as we are not 

investment experts. The YUACRI’s 

recommendations should act as framework for 

investment decisions, but ultimately it is up to the 

York University Board of Governors Investment 

Committee, or other investment specialists, to 

develop the precise strategy to carry out these 

recommendations. 

Committing to a socially responsible investment 

goal prior to developing a strategy to implement 

said goal is not uncommon when it comes to 

investment decisions.The YUACRI’s research 

indicates that it is possible for York University to 

divest its endowment fund from the five listed 

companies in a fiscally responsible manner (as 

detailed by the sources included in Appendix H). 

Nevertheless, there are a number of procedures 

that the Board of Governors may follow in 

carrying out this divestment that the Committee 

does not intend to limit through its 

recommendations. 

By adopting the well-informed demands of 

University stakeholders, the York University 

Board of Governors has the opportunity to further 

its existing commitments and principles to 

socially responsible investment. It is also in a 

position to demonstrate respect for the    

FURTHER STEPS

community-based participation, research and 

initiation that the YU Divest campaign 

embodies. Indeed, by becoming the first 

university in North America to divest from 

weapons companies York’s reputation among 

academic institutions would be enhanced as a 

leader in responsible investment. It would also 

serve as an important step to improve relations 

between the York University community, the 

University administration, and the Board of 

Governors.  

With this in mind, the YUACRI recommends 

divestment from and negative screening of 

these five weapons companies in particular; 

they are among the world’s largest weapons 

companies, and are specific firms that the 

University community has sought the Board’s 

action upon. The University should commit to 

fulfilling the requests of the YU Divest proposal 

as a first step in aligning York’s investment 

practices with socially responsible investment 

principles and its own values. 
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